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We want YOU to get more hours!

We have a great option for you to earn extra hours.  By great, we mean GREAT.

Consider creating a Personal Voyage project.  You may be asking, "Just what is this Personal Voyage?"  Through telekinesis (and the newsletter) we answer, "It is absolutely as whimsical as it sounds"!  

We have provided some open-ended instructions for your project below.  They are somewhat vague because creativity from the heart will bring your service experience to life.  Nobody likes being forced to think "inside the box". 

Reflection Project: Personal Voyage

Through written essay, collage, song, photography/video, etc. describe your experience serving as an AmeriCorps member.  Think about where you were at in life when you joined, and where you are now.  Contemplate all the fulfilling and trying moments of service.    

In order to count the hours, please turn the project in with your final service log.  All hours spent on the project are training hours.  Be sure to check with your home office before you decide to start this project if you think you might be close to the maximum of 20% training hours.  If you choose a visual medium, attach a written explanation.  If you choose to write a song, we ask that you either record it and turn in the tape or CD, or be prepared to perform it for your home-office staff. 

If you are interested in creating your Personal Voyage and have questions, feel free to contact your home office.  

Good Luck!


A     P R O G R A M      O F





   LEWIS - CLARK  SERVICE CORPS
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From Char’s Desk





PSO Evaluation Results


Your input will help us make improvements�


Thanks to everyone who took the time complete the PSO evaluations we sent you last month.  We appreciate your insight and suggestions.  You gave us some great ideas that will help make PSO more relevant and meaningful in the coming years.


	


Your thoughtful ranking of training options and the comments gave helped us put the rankings into context.  The results tended to verify our assumptions about PSO:


Some of the training sessions are redundant and the information could be delivered in a different setting.


Members who tutor children are not interested in learning how to tutor adults and vice versa.


Members have interests in different things and have varying levels of education and experience.  This makes a “one size fits all” training difficult to develop.  


More options should be offered to appeal to the variety of individuals who serve and improve satisfaction.


PSO needs to be of shorter duration.





Although the LC Service Corps staff has not met to completely evaluate the results and determine the specific changes that will be made, we have decided the following:


Members do not need both child and adult tutoring.  These trainings will be offered simultaneously and members may choose the one that pertains to them.


Personality profiles and Love Languages will be optional workshops.


The five group/team meetings will be combined into 2-3 meetings.


We will add conflict resolution to the class offerings.


We will plan and execute a service project at PSO to give members practical experience.


A variety of classes will be available from which members can choose.


PSO will be held in Lewiston in 2008.


As the final part of this exercise I asked staff to reflect on the survey and its results.  Their observations include:


Training may have to change from year to year depending on what host sites we recruit.


Mentoring plays a bigger role in service than we expected.


Three trainings should be required: conflict resolution, cultural awareness, leadership.





As a staff we are very glad we performed this evaluation.  We care about your opinions; your ideas are important to us and we’re willing to change in order to make improvements.


Since the survey tool is already developed we’ve decided this will be a yearly exercise.  We will administer a similar survey to the three groups after members have served six months.  This will allow us to gauge how effective our changes have been and will ensure that our program continually improves.





In Service,





Char

















Martin Luther King, Jr. Day Final Preparation





This is it-- just two more weeks until Martin Luther King, Jr. Day!  You’ve worked so hard to get ready for the big day, and the descriptions of your planned projects prove it.  Here are a couple of reminders to help along the way.





MEDIA: if your group gets media coverage, please make sure the LC Service Corps office knows about it.    We like to keep copies of any newspaper articles written about our members.  Also, if your team submits a news release to any publication remember to send us a draft so we can make sure you’ve included the LC Service Corps “shpeal”.  As you recall from PSO, there are a few points that must be included in any media release.  If you are interviewed for a paper, please review the important points to touch on when dealing with the media.  These points, of course, can be found in your member handbook.


REFLECTION and CELEBRATION: Some of your projects will be ongoing, finishing up on MLK Day.  This is great!  Please be sure that you meet and celebrate in some form on MLK Day, to wrap things up.  For instance, if you are implementing a winter drive for the needy in your community, you may drop donations off on MLK Day, but don’t let that be the end of the day.  Make it “a day on, not a day off.”  Perhaps you could volunteer as a group at another community organization’s project, or perhaps there are some festivities taking place on a nearby college campus.  It is important that you find some way as a group to celebrate your Martin Luther King, Jr. Day Service Project.





Remember, even if your project turned out a bit differently than anticipated—there’s no need to be discouraged.  Each project will take on a personality of its own.  The unpredictability of orchestrating service projects is part of the great growth process.  You all are making a difference!  That is something to celebrate.








Creating a Service-Learning Portfolio





    Artists have them.  Business professionals have them.  Why shouldn’t AmeriCorps members have them-- they who are professional service-learners deserve a compilation of achievements and goals-reached.


   Consider creating a service-learning portfolio to take with you as you apply to universities, as you search for employment, which might include continuing on in the non-profit sector.  Perhaps you hope to find a permanent position at your site in the future.  Whatever the case, here is a sample list of components that make a strong service-learning portfolio.





Any documents written by you in preparation for service projects—including donation-request letters and advertisement fliers.


Copies of your mid-year/end of year evaluations.


Document any AmeriCorps/site recruitment or trainings led by members.


Written synopsis of projects taken on at your site, including day-to-day responsibilities. 


Written synopsis of all service projects, including description on planning steps taken.


Any letters of recommendation, thank you notes, or other documents with information regarding performance.


Your resume.





    Good luck on your portfolio creating endeavors!





Excerpts of Great Stories from LC Service Corps Members


(continued)








�





“Our last service project of the year was my favorite.  We served a group of public school mentors and mentees in an end-of-year celebration at Moscow Junior High.  We took pictures of the mentor-mentee pairs (after they all got dressed in dress-up cloths) and helped them decorate frames for the pictures.  Wow! It was touching to see how many the mentors and mentees cared about each other.  You could see their closeness and mutual affection.  It meant a lot to be involved with this service project.”





Elizabeth


�





“I have had the opportunity to be in charge of “Student of the Week” program we have introduced to Lincoln Middle School this year.  We have the teaching staff elect four 7th and four 8th graders each week for me to send home a letter to their parents telling them what great students they are.  We have asked four or five local restaurants to donate lunch to these eight or nine students.  I go down on Friday and pick the lunches up and then get the opportunity to eat lunch with these great students.  We get to know each other a little better under a relaxed atmosphere.  I really like doing this.”  


                                               


                                                                                                                                                                        Marty


�


UNIFIED DIVERSITY





“I am only 18 years old, but I have learned something valuable.  Something everyone should discover, maybe not enough people do.  This is my second year and it really has taken this long to open my eyes.


Everything I do is being watched by little and big eyes.  We all think about kids’ influences when they are around.  They also hear about the things you do away from work.  If they look up to you, they will think what ever you do will be cool, and that’s what they should do.


Now, here is the thing that really shocked me.  A grown woman in her early thirties came up to me one day.  I wasn’t working at my site but I had my AmeriCorps shirt on.  I had just got off work and was at a fundraiser, and hadn’t changed my shirt.  I was on my way to the restroom when she stopped me. She asked me about what my shirt stood for; I explained what I did.  When I mentioned the edaward she sort of sneered at me and lost a bit of attention.  I asked her about her reaction; why she was suddenly looking down at me.  She said she thought I was doing it solely for the money.


I politely corrected the misunderstanding.  I informed her of my true purpose of serving. I told her that if I didn’t help then who would.  Why wait and hope someone in this misguided world would step up?   She asked me my age and I told her.  Her eyes nearly came out of her head.  She was really amazed of my years.  I began to walk away when she touched me on the shoulder.  As I turned she looked almost proud of me.  I had opened her tightly closed eyes.  She said she wished more people in this world felt the way I did.   Even a fraction of the passion I held for helping those not as fortunate as me.


Not just people, but the youth in our world.  She was amazed at how unselfish I was at this time in my life.  Most people my age don’t see what others are going through because at the present time we are truly loosing our minds.  All the pressure being put on us, but that isn’t even comparable to what some of the kids go through each day.


When people see what we as AmeriCorps are doing for this world, hopefully some thing in them will spark.  A spark that will possible turn into a full blown fire and they will try to help. 


Even if you just make the things you do or change your beliefs as a person to something better.  Believe it or not you really are helping.  And that’s why I’m here today.”





				Nichele











End of Year Celebration


July 21-22, 2008


Lewiston, Idaho





We are excited to celebrate you and your invaluable endeavors this year at the end of year celebration.  You deserve some major recognition for all the hard work.  Please mark your calendars for this event—we can’t wait to see you all in Lewiston!!! Announcement coming to your home shortly.





UPDATES


For you!





Connecting with other AmeriCorps Alums





It is true.  Within the next few months you all will have completed a successful term as AmeriCorps members!


     When considering various avenues of opportunity (which may include another great year in our program(), please consider joining AmeriCorps (AC) Alums.  


     At americorpsalums.org, it is easy to register and begin networking with other AC alumni all across the country.  If you are a premium member the website has some great resources for you including job listings of organizations looking for people with experience in national service.  It is easy to upload a resume on the website and submit it from your account.


     Join your local Idaho AmeriCorps Alumni Chapter.  Chapters serve as a resource for members leaving their term of service and wanting to continue in national service.  


     Also, not only does serving as an AmeriCorps member look great on a resume -- so does staying active as an Alumni!  Keeping connected will open doors for many members.  Lastly — and most importantly -- an Alumni Chapter is a forum for members to continue serving along side others with similar experiences.  For more information please visit americorpsalums.org 





Idaho AmeriCorps Alums are also on groups.google.com.  That way you may keep in touch with your alum friends across Idaho!  If you want an invitation to the Google group, get in touch with Anita in the Lewiston Office.





Exiting AmeriCorps


my.americorps.gov


As you get close to completing your term of service you will receive an exit packet from your home office.  This packet has to be completed and returned to you home office as soon as possible.  We need the exit form, which is included, to exit you from the national database, certifying you have completed your year of service.  This also signals the Corporation to release your education award.  Once you are exited from the program, your 


ed award should be available online in 1-3 weeks.  The website is � HYPERLINK "https://my.americorps.gov" \o "https://my.americorps.gov" �https://my.americorps.gov�   (please do not put in a www; it does not work).


 


To access your ed award, go to the website and click on  � HYPERLINK "https://my.americorps.gov/mp/member/registration.do;jsessionid=c0a8020d30d82b56b946a1694b5f8668b7c07dc6ef6c.e34Kb3iKbhuRc40Obx0RahyPby1ynknvrkLOlQzNp65In0?SID=c0a8020d30d82b56b946a1694b5f8668b7c07dc6ef6c" \o "https://my.americorps.gov/mp/member/registration.do;jsessionid=c0a8020d30d82b56b946a1694b5f8668b7c07dc6ef6c.e34Kb3iKbhuRc40Obx0RahyPby1ynknvrkLOlQzNp65In0?SID=c0a8020d30d82b56b946a1694b5f8668b7c07dc6ef6c
Register to create a new Member/Alum account" �Register to create a new Member/Alum account�; complete the requested information and click “submit”. You will receive an email back from the Corporation confirming your login information and you can immediately login.  Tab 12 in your member handbook -- on the cd -- has the complete article from the AmeriCorps website on the ed award for you to review.  It also contains tips on how to utilize your award. The link to access the booklet online if you need it is:    � HYPERLINK "http://encorps.nationalserviceresources.org/resources/documents/edaward.doc" \o "http://encorps.nationalserviceresources.org/resources/documents/edaward.doc" �http://encorps.nationalserviceresources.org/resources/documents/edaward.doc�


 


Please feel free to call your home office with any questions.











�





May


Joy Perkins 5/11


William Leaton 5/12


Cassidy Caldwell 5/12


Veronica Hamilton 5/14


Mary Osborn-Whitney 5/15


Troy Sirkel 5/20


Crystal Paulson 5/22


Mandee Thomas 5/24


Christy Schwartz 5/27





June


Selina Barua 6/6


Mary Allen 6/27


Jasmine Petersen 6/27


Jessica Hulse 6/28


Sandra Massengale 6/28





July


Susan Hendrickson 7/5


Edith Gonzalez 7/9


Katie Ness 7/9


Arlene Hawk 7/22





August


Maria Lacey 8/3


Michelle Green 8/4


Tina Lind 8/14


Erin Sheirbon 8/15


Alondra Herrera 8/24


Danielle Monroe 8/26


Paul Graham 8/28


Theresa Mulloy 8/28














�





ATTENTION


*10 and 11 month term members*





If you plan on returning for a second year, keep in mind that your living allowance check and health insurance (if full-time) will stop at the end of your term. It will  restart in September, when your 2008-2009 term begins.
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A Quote says it all





I am only one, but I am one.  I cannot do everything, but I can do something.  And I will not let what I cannot do interfere with what I can do.  


~Edward Everett Hale





Excerpts of Great Stories from LC Service Corps Members


continued





“I had an opportunity to take one of my Camp Fire Clubs swimming.  All in all, there were 7 children ranging in age from kindergarten to 6th grade and this group comes from a very underprivileged area of our city.��At the swimming pool, one of the younger children was scared to go down the water slide.  No amount of encouragement from us adults would do.  I finally let it go.  The next thing I know, one of our 6th grade girls was talking to the younger one who promptly turned on her heel and went to the top of the slide.  The older girl stood in the water at the end of the slide and waiting.  Sure enough, the younger girl came zooming down the slide into the waiting arms of her 6th grade friend!!  ��I like to think we provided a time and place for this act of kindness to happen.  Long after we leave the school, these children will be in the same neighborhood and my hope is that we've played a part in facilitating these relationships.”





                                                                                                                                                Jacki    


�





“The 2008 annual International Dinner at LCSC is a memorable and joyous event.  It’s elating to witness unification in the midst of much diversity.  It’s empowering to experience great talent expressed so freely by the international students through various performances that reflect their native countries; Lewiston Valley lit up like a global flame.  





For me diversity has been a way of life quite some time now since I am a native of a metropolis city. Yet, one’s region does not automatically make them diversified; rather it’s one’s choice.  I choose to get exposure and experience various cultures; therefore, I consider myself fortunate to immerse at times in various international food and entertainment; this event was a little taste of back home for me. I am looking forward to attending next year’s event.





My vision is that LCSC will become more of a diverse student body and Lewiston in general will attract more individuals from all over the United States; perhaps I am a pioneer for folks back east. As for my experience here in Lewiston, I am really starting to enjoy different aspects about the town and plan to spread the word back east, “go and visit this small friendly town in Lewiston Idaho!”  It might be possible to get some people to attend the next International Dinner.





Therefore, I attest that it’s certainly possible to have a unified goal and agenda—in diversity.  Who says it can’t be done?  It’s a challenge but it’s possible; watch us do it.  Join us at the 2009 International Dinner and experience talented students through artistic expressions entertain and invite you to embrace unified diversity.” 





                                                                                                                                 Selina


�





“This time of year is very exciting for the kids at our school because the school play is coming up.  I am contributing my seamstress skills and making a salmon costume for a 1st grade girl.  I definitely feel a sense of getting things done.”





Martha





























My Space





The Lewis-Clark Service Corps have a My Space page!  Check it out at: http://www.myspace.com/lcservicecorps.  You may view the page but comments on the page have to be approved before they are posted.  This is one more way to keep in touch with what is going on.  Please check in and book mark this page to your favorites.  





Great Longitudinal Study of AmeriCorps





A study was conducted and it was found that the Alums (AmeriCorps) outpace a controlled comparison group in public service careers, civic engagement, community activism, and life fulfillment.  Check this information out at:  �HYPERLINK www.NationalService.gov/research ��www.NationalService.gov/research�.  Alums, we rock!
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