Classified Staff Organization

Meeting Minutes

Wednesday, April 11, 2007
Chair-Elect Lucy Loewen called the meeting to order at 3:41 p.m.

Recognition of Committees:
Ellen Thompson discussed the Newsletter committee and that she is looking for individuals to help her write articles, find photo’s of classified employees, etc.

Patty Leonard talked about the Professional Development Day committee.  This committee has been in existence for 5 years.  The committee members solicit donations for door prizes, come up with an agenda and a location, find speakers and put packets together.  If you are interested in becoming a member, contact Patty.

Patty Leonard and Shannon Casteel discussed the Bylaws committee.  This committee hasn’t met for a while, but they would like to take a look at the current bylaws and see if they need to be amended.  If you would like to become a member of this committee, contact either Patty or Shannon.

Amanda Schacher talked about the Recognition committee.  This group puts together fundraisers to raise money for the CSO; they put together the end of the year social; they collect donated books for the book/media sale.  If you would like to be a member of this committee, please contact Amanda.
CSO Graduates:

Lucy recognized the three CSO members who are graduating from LCSC this spring with their Bachelors degree:

Carolyn Quintero, Deb Emerich and Debbie Rae Morris

Drawings:

July Car Wash


Mary Funke

August Car Wash


Lindsey Hight

3 Coffee Cards from Sodexho went to:  Tess Hendriks, Courtney Hill and Angela Rogers.

Voting for New CSO Officers:

The incoming officers for the upcoming year will be:

Chair:



Lucy Loewen

Chair Elect:


Patty Leonard

Recording Secretary:
Vikki Swift

Web Secretary:

Lisa Vines

CEC Update:

Lucy gave an update on the work that the Compensation Review Committee (CRC) is doing this year, specifically what the CSO is proposing:

The Classified Staff organization as a whole, according to the survey, stated that they would like ½ to go to Market and ½ to go to Merit.  

The Legislature recommends that agencies and institutions shall distribute the funding for employee compensation based on merit as follows:

1. Agencies and institutions are directed to, based on merit, target funding first toward high turnover classifications and individuals below midpoint within their agency.

2. Agencies and institutions are directed to, based on merit, target funding second toward positions within their agency that are below ninety percent (90%) of the Compa-Ratio.

3. Agencies and institutions are directed to target any remaining funding based on merit using the merit matrix required by Idaho Code.

CSO proposes the following:
1. Supervisors should take into account the following recommendations.

2. Follow the survey results and start by giving a 3.5% minimum merit increase to all employees based on satisfactory performance evaluations or $750 whichever is greater;

3. The Compa-Ratio (salary divided by HAY policy) will be figured after the 3.5% or $750 minimum merit increase. Supervisors should first consider employees who are below 90% of the Compa-Ratio in their current classification.

4. From that group, look for meritorious employees as defined by the attached FY08 Classified Matrix, starting first with those employees who are furthest from 90% of the Compa-Ratio and who have been in their current classification the longest. 

5. Supervisors will have the option to give all of their employees more or less based on their employees’ performance.

6. Each employee would have a cap of 8% or $2,000 which ever is less based on their FY07 salary.

Nursing & Health Sciences Building:
Lucy also gave an update on the Nursing & Health Sciences building.  It has been approved – the location has yet to be decided, but it should be under construction sometime this summer.
Professional Development Training Series:

Ellen Thompson announced that free trainings (mostly on Tuesdays, Thursdays and Fridays, one hour in length) for employees covering subjects such as Excel, travel forms, managing employees, customer service, etc. is about to be unveiled.  Over 64 courses will be offered throughout the coming year.  Mostly taught by LCSC employees.  Employees can print  certificates following completion of each training.  For more information, visit www.lcsc.edu/pdt. 

NAIA World Series Volunteers:

Lucy announced that the NAIA World Series is right around the corner and they are still in need of volunteers.  If you are interested in volunteering for the event, please contact Janis VanHook in the President’s Office at x2216.

Longevity Milestone!

Lindsey Hight reported that there are several CSO members who have met or will reach their 20-year anniversary this year.  They are as follows:
Cindy Seidel, Lynn Bossow, Becky Grinolds, Geralyn Seale and Cheryl Grim.  

The CSO presented each one of these employees a beautifully engraved clock with their name and years of service listed on it.

Retirees – 2007:

Vikki Swift mentioned that we have a few CSO members retiring this year.  Both are from the Physical Plant – Carl Benson will retire in May and Francis Nogle will retire in July.  Each retiree received a gift certificate to Happy Day Corporation.  Congratulations retirees!

CSO Fundraiser – May Day basket:

The CSO has put together a great basket of gardening goodies and gift certificates and are selling raffle tickets for $1 each or 6 for $5.  If you’d like to purchase tickets, please contact Amanda Schacher, Ellen Thompson or Lucy Loewen.  The drawing will be held on May 1st.

Recognition Committee Update:

Amanda Schacher reported that CSO Funds are currently at $727.98.

She expressed her thanks to everyone for a great year.

Professional Development Day:

Patty Leonard gave the CSO an update on Professional Development Day.  A nationally certified speaker has been chosen.  Jeff Guillory will be speaking about Diversity.  At the end of the day, each participant will be given a certificate on Diversity.  So far 71 people have registered for the event.  They have great door prizes and each person will receive a diversity certificate at the end of the conference.

Mark your calendars – April 25th at the Quality Inn.  www.lcsc.edu/profdevday. 

New Classified Employees:
Vikki Swift welcomed the new classified employees that have been hired since the February meeting.  They are as follows:

Patty Dobyns
Security Officer


Security
Sue Little

Office Specialist 2 (temp)
Workforce Training

Department News:

Christen Best put in a plug for Art Under the Elms – it is quickly approaching! They are looking for volunteers to work the Admissions booth.  If anyone is interested, please let her know.  
She also mentioned that Gaelic Storm tickets are now on sale.  This event is Friday, April 27th and costs $30 for seats right on the floor.  The event will be held in the LCSC Activity Center.
Meeting adjourned at 4:25 p.m.
Minutes respectfully submitted by Vikki Swift, HR Specialist

