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G. Policies Regarding Faculty (Institutional Faculty Only)  

 

1. Letters of Employment  

 

a.  All faculty employees serve pursuant to employment contracts. The employment contract 

must include the period of the appointment, salary, pay periods, position title, 

employment status and such other information as the institution may elect to include in 

order to define the contract of employment. Non-tenured faculty employees have no 

continued expectation of employment beyond their current contract of employment. Each 

faculty employee must acknowledge receipt and acceptance of the terms of the 

employment contract by signing and returning a copy to the institution initiating the offer 

of appointment. Failure or refusal of the faculty employee to sign and return a copy of the 

employment contract within the time specified in the contract is deemed to be a rejection 

of the offer of employment unless the parties have mutually agreed in writing to extend 

the time. Nothing in this paragraph prohibits the institution from extending another offer 

to the employee in the event the initial offer was not signed and returned in a timely 

manner. Any alteration by the employee of the offer is deemed a counter-offer requiring 

an affirmative act of acceptance by an officer authorized to enter into contracts of 

employment binding the institution. Each contract of employment must include a 

statement to the following effect and intent: "The terms of employment set forth in this 

letter (contract) of employment are also subject to the Governing Policies and Procedures 

of the State Board of Education (or the Board of Regents of the University of Idaho, in 

the case of the University of Idaho), and the policies and procedures of (the institution)."  

 

b. Term of Appointment - All non-tenured faculty employees have fixed terms of 

employment. No contract of employment with such an employee may exceed one (1) 

year without the prior approval of the Board. Employment beyond the contract period 

may not be legally presumed. Reappointment of a faculty employment contract is subject 

solely to the discretion of the chief executive officer of the institution, and, where 

applicable, of the Board.  

 

c. Non-tenured faculty and tenured faculty, who serve pursuant to contracts of employment 

or notices (letters) of appointment containing a stated salary are not guaranteed such 

salary in subsequent contracts or appointments, and such salary is subject to adjustment 

during the contract period due to financial exigency or due to institution action to reduce 

budgetary expenditures. 
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