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Criteria for Promotion

A. Introduction

The Division of Nursing and Health Sciences (DNHS) conducts faculty promotion
reviews in accordance with the Promotion Policy (2.106) of the Lewis-Clark State
College Faculty Handbook and related documents. The timeline for advancement in rank
plus institutional criteria for all faculty shall be adhered to by the DNHS. Additionally,
specific criteria outlined here for promotion to all ranks in the DNHS further clarify
standards for 1) teaching and advising, 2) scholarly/creative activity and professional
development, and 3) service. Faculty are required to annually submit a job description
outlining their plans for these areas. Promotion to an academic rank is not automatic.
Promotion is based on past, consistent and anticipated success in performance,
accomplishments and leadership in teaching and advising, scholarly/creative activity and
professional development, and service.

B. Mission of the DNHS

In concert with the mission of Lewis-Clark State College, the Division of Nursing and
Health Sciences exists to facilitate development of outstanding healthcare providers
committed to excellence in the delivery and management of patient centered care.

C. Definition of Rank and Levels for Promotion

In the DNHS the levels for promotion of tenure-track faculty include Assistant Professor
to Associate Professor and Associate Professor to Professor.

1. Assistant Professor

The Assistant Professor holds a Masters degree in Nursing or a Bachelors degree in
Radiography. Assistant Professors are expected to fully participate in the functions of the
DNHS and to demonstrate increasing participation in the functions of the College. The
Assistant Professor is competent in teaching and advising, scholarly/creative activity and
professional development, and service.






